
 

Next reviewed 19th  June 2027 
 
 Registered in England and Wales. 

Company Registration No 04458520. 
VAT registered No GB 190 381 312. 
Registered Office Gately Legal, 
Ship Canal House, 98 King Street, 
Manchester, M2 4WU, UK. 

EPI Limited 
Office 4, Block B, Sentinel 
House, 
Ancells Business Park, 
Fleet, Hampshire, 
GU51 2UZ 
United Kingdom 
 
T:+44 (0) 3333 580 230 

 l  
 

 

DRUG AND ALCOHOL POLICY 

EPI is committed to maintaining a safe and healthy working environment in which the use of alcohol 
or drugs does not compromise the wellbeing of its employees and consultants or the safety of its 
operations. EPI will exercise a policy of zero tolerance on the misuse of drugs and alcohol in the 
workplace. 

Possession, distribution, sale or use of alcohol and illegal drugs, or misuse of legal drugs, on EPI’s 
business premises is strictly prohibited.  In the event that any illegal drugs are found, or illegal activity 
is suspected on EPI’s business premises, the local authorities will be informed. Inability of an em-
ployee to perform their duties through impairment by alcohol, use of illegal drugs or misuse of legal 
drugs shall be regarded as serious misconduct which will to lead to disciplinary action including 
termination 

Employees and consultants who are taking prescribed medication must inform their supervisor prior 
to commencing work. It is the individual’s responsibility to obtain clear guidance from their prescribing 
physician on whether the medication may impair their ability to work safely, and to disclose this to 
their supervisor without delay. Where prescribed medication has the potential to affect judgement, 
coordination, reaction time or alertness, EPI reserves the right to temporarily reassign the individual 
to alternative duties or to require them to stand down from safety-critical activities until the risk has 
been assessed. 

Employees and consultants who drink alcohol while off-duty shall be responsible for ensuring that 
they allow adequate time to not be impaired by the effects of alcohol by the time they commence 
work. Consultants, while working, must also adhere to the client / contractor Drug and Alcohol Policy. 

EPI may conduct random drug and alcohol testing of employees and consultants where such testing 
is lawful under the applicable legislation of the host country in which a project is being undertaken.  
Where random testing is carried out, it shall be conducted in a fair, consistent and non-discriminatory 
manner and in accordance with any applicable local legal requirements and recognised national or 
international standards. 

Where EPI has reasonable cause to suspect that an employee or consultant may be under the in-
fluence of, or impaired by, alcohol or drugs in the workplace, EPI reserves the right to require that 
individual to submit to drug and/or alcohol testing as a means of determining whether a violation of 
this policy has occurred.  Reasonable cause may include, but is not limited to, observable changes 
in behaviour, performance, appearance or conduct that are consistent with drug or alcohol use. 

Alcohol and drug abuse shall be recognised as a treatable, ill health condition.  Employees and 
consultants who suspect they have a dependency on alcohol or drugs shall be encouraged to come 
forward in confidence to their Supervisor, or a Medical Practitioner, to seek help and support. No 
employee with a drug or alcohol dependency who requests assistance from a medical practitioner 
or EPI management for rehabilitation will be disciplined. 
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EPI will support employees and consultants in identifying appropriate rehabilitation resources and 
signposting them to available options. This support is limited to guidance and referral only. Employ-
ees seeking help may wish to explore options such as: 
- Medical counselling 
- Education programmes 
- Professional treatment at a specialised health institution 
 
When present at the workplace of a client the EPI drug and alcohol policy QD003 will be read in 
conjunction with the drug and alcohol policies of our clients and the more stringent policy of the two 
will apply in the workplace which may include testing and searches. 
 
Signed on behalf of EPI Limited 
 

 
 
 
Andy Smart - CEO 
Date: 19th June 2026 
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